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Definltions
MNeveda MNeve
cited as the

means  Board
term as means Support
Employees Association County, and = the as the Employee
Organization NRS 288.040, District acknowled Education Support
Employes Associalion entered into an agreement with Brotherhood
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me classification.
a5 this same as defined
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COvere: reemant wpon job
wd work year may be nine {8} lan {10)
of twelve (12) months in length. Employee compensation
ban this Agreement are  be sccrued based upon
Employee's work assignment which is the actual hours of amployment defined
the Employes's assignad work days a
assignment shall  one lays Employees,
one hundred ninaty Employees, hundred ten [210)
{11) hiundred thirhy harelve
Employees
as maans
are
a5 ik
ster the
bereavernent include above
and also
“Agreement” between
Clark County District and tha
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on the Unifed

direct first drministrative officer
larmm “Immiediala s used ghall be &



NRS 288

uged

ane fail

ARTICLE 2
Recognition

NRS 288

an entitiad
Jzad
ba
[
date became U
exclusive

accordance MAS 288

=i




I

rights privileges ranted
Agreament a usa the
axcaption 40 and tha 2B8.270.
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faith
all
ARTICLE 3
" ]
that parties a direct
impassa proceaedings may be invoked
the of NRS 288.
ARTICLE 4
Grievance and Arbitration Procedure
defind
“ad
are
limits cuiminate
grievance procedure
maximum and an attempt shail be made to axpedile the process.
limits this ghall ba walved and
on an
Verbal extensions shall email the makie
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of this Article are nat intendad lo an
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(5) receiving the grisvancs.
evenl grievance & superntendent's
Empiloyee-Management Relations, sha (10} days
ubmit a written response to the grievance, to the aggrieved Employee
of vor grieyant
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the deamed withdrawn with
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shak
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Employes performed
responsiblity assignmeant
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supporl professional vacant position for six (B)
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will be all a
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y an Appropriate Administrator, Employes who,

replacing Employee, assigne  wriling
Appropriate Administrator with the approval appropriale deputy suparintandant,

the position classificalion
currant shal fve
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Superintendent or designee |
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SR00n on
retain surmlate: 8 I.
Notwithstanding the |
probationary pariod
before requasting .
minimum inttial I
accumulated
I
initial
:
ARTICLE
senve 3
a
the Immediate
SBIVEs during
recetve the regular daily rate of pay for that period of jury
shall be ¥ Employee. I
ramitied  the
Emplor are refeasad from jury
three (3) (after trave! lime to work site) .
repart o work. raport o work shall shifi
loss of pay. shift
for jury duty the following A
for their entire shift  begins
ba
reguires
Howewer, =h les:

shall remitiad
of the
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ARTICLE B
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Administrator
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Association are
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employee shall
nes hisfhar assignad hours for representation
hisher regularly
limitations
limited
approval additional lsave, ulilizing the
District employee for purposes of Association
the Schoal District )
laay Article
limitations
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ulilize leave
mare O
classification code leave one
85 the
b as with the
individual
tacilitate
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Representativa
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as shall
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Association busines:

Association leave used

District
the Associatior
SENes one more
was
b hen
the sam
ywsen eliminated
are same
Grada and iin
d on - vaca |
be qualified to
a loss as Whather voluritariby tha
thirty
seladcted
serve  an
(]
a5
3 at the
Artiche
Drigtrict on leave
be treated as Fresident accrual
related benafits
afer
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Association staff officers may indrsdus

individual
after work. The buziness shall be as to
M
office area,
standing consisling
time representalives l'-lpmilnil_hm
the District shall be established. The Committee will be co-chaired by the Chief Human
el
more often a
e SEVER
(7)
the grievance process, bu
satting.
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L
repo
shall aliowed me with nes
shall a
e Irict
maat Association
ARTICLE 9
Pald Lunch Perlod
given
regular full-ime Employees wht
a 30-minute paid
i BXErCS
concurmence
no
ARTICLE
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of serious iliness
sick [cave
elaver und

make
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finess, ba
submitted Employee
scheduled work days,
redease
health an
may
shall mean that the XCEesS
mesan
a preliminary examination  slck indicatas Employesa's
FMLA approved use of sick leave i$ excessive of nol in accordance with the provisions
Artiche, the forward
Raview the
Relations part
axpense, may Emplayee physical exan
of the District's choice from a list of qualifed physicians licensed o practice in the Stale
Navada of the District cerificate
related action lhat
bank iha
additional
Commitiee be compose: [ members

Whan the
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10, shall
eriods establishe Paol, by
one day ieave Poal. the
responsibility  the
enrollment forms.
ol
retirement a Status
unused
i parson making such donation shall
donations normally permited
under
have one
one
liness
sick and leaves
be
shall ba
injury participant.
Participants applying for days the
applcalion which inci the a
certifical
be
are

wailll




of time as outlingd

Empioyee who has

compensation medical banefils
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beyond ane (1) yeer from the date thal the

duty from the

more
than
the
be
conditions ara Ii
care |
|
benefils are
]
bzl
leawn
and
shall ba abla within ane
[ave
|
aavea

on  parl District
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least
Distric receive
Empioyee System (FERS)
PERS are eligible for and start receiving social security
tri continuous years of senvice with
sick in accordance
Agreement
schedule, agreed
implemant the
and st
the:

in the same percantage amouni granted as general salary

3, the shali  $183,000

Employess retired during the
ARTICLE
Personal Loave
|
hall be entitlad to hva
haan e
shall be antitied to two an
i
days i based
ahaght- (&)
3/4) days of personal lear
as of May 20.
{12} education
days lass yased on

than an eght- (8) hour d

based as

if less
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Cases atter

Unless approved in heave shail
be granted o wh
(5) Year,
whan {10) ¢
tha Employee’s dependent child
Appropnabe Administrator,
- {10) days when
seasion las student Schood
Earresd
ane
as the
use
Aith antitlad ona f
bascd as
addition
flexible
Elatus
suppar ra October
and November -1
Personal 'sava utilized
ARTICLE
of Absence
Bareavemeant pay
absence death
full pay

1l




bl ta the calculation f

8 PP leave ma_ laken
FMLA will be leave
] be
an a
i gnancy without
wil treated as wars
support Employee a

lesve BN unpaid matemity leawv THoe

ca facto custody of said adopled child, or earlier, it necessary &k
for the adoption and such leave shall not exceed six (6) weeks.

leave as defined in the Acl.
3
Tean NRS 23BBG.720 the
will select a BRIVE
the
receive the nacessary
this outaide allocated
def
Medical liness W)
me ;
Medical benefils  defined
4359,
Mevada Medical are
leave aftend schoolrelated iolving
of NRS may ba taken
are (5) "Days®
' wtiliz docsumentat
refated use




BANVE
attend
alacted sarve Stalowice
no absence.
ba
ratun
same a5 oullined i
wuch accumulated
of the this |
ARTICLE
Military Leave
Members United States Armed Forces  National [
are mobilized |
transportation, and lodging.
and Reamploymem Rights {USERRA)
al the eonclusion of their military
Uinult e
Sta Jnited States
Guard tt States Marine Nevada National
ad mmer
banefits 1
ARTICLE
Owertime
wha works a gtatus  mon
waak (Sunday
aware  and ad al exXcess
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District
an all
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unless error  called e
designee overlim
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Appropriate Administrators
Employees & may only ma
they are ~ specifically
compensatory non-assigned Employees
accumulated prior to 1862 ba
a3 District

will be  accordance with

administrator at

staffing
unreasonabily

de utilized sapl

thall be
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whjushment A
slaffing
an
basis among wd area
dafined as a a
pay
cceptancy wck request, Employees called @
1 minimum of three (3) howrs at time and
the remole access
tha
BCCESS an
i shall
= notified
and resolves
call back
additional .
concludes E one-
notified of issue al 8.7~
notified
and
back pay
Mevada's
and
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shall as

Nevada
Memorial

Eoard shall

B
an

overtime ald double all as well as
Only fall b
Employee beer

assigned after

fedble B3 teTmiE

all
consideration laave
mors af tha
flexible Jistrict shall as
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ARTICLE
Medical Examination
b+
Elcian's ranawing a
Class B Dnver's License, a3 Nevada
the Nevada Drivin_ issued
rson Employees uss




ARTICLE
Dues Deduction .
a list m& iha |
rmembers b
mo
the |
affective. will |
e I
the
aré
define
Executive Board Associalion that has communicated
month Employess, 20
Employaas and .
Those Employees
have the
the I
|
District agreas I
sedtied |
I
deductions r
st ane
full +3 deduction |
ot |
the daduct
1
on bahall
betwiaan members e
S
all faas ralation




recgived the individual educalion suppon Employee.

District EXCREs &ror
dadi
Dues deductions a
288,
siuch accordance
NRS 608.
ARTICLE 18
ar School District
Education Support
Provisions and Grades
Effective Board
membership rates all School Distract
profession
percent (6.775%).
("Pay Matrix’)
Effective pay that includes 1,
District pay grad
new Support Professional
Gradas Matrix™) is attached hereto as
Effecti after Board
ang who i Ty
the effective wyill s
mainiain pres
become eligible for a
ong ective the commencement pay
date
Effecti a
hired on 2023 will ba
ang reclassified moved
the




Mevada FERS
he rates within

the first full ir
PERS HMPEnsathon.
prior
Stipends final

Distrizt shall
a5 a

ARTICLE
Health
idenlified benefits
aith and Wealfare
addition d

participaling
payroll deduc

3F

any
. aocomplished
B the (¥5)
date PERS
Employee
PERS required
percentage share of the chenge
applicable amount.
hundred dollars {$325090.00)
is Nevada
wiill H amount
wered
behalf each
recond
the
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Affordabile both intemal and
ara defined
shall each
will performance
identify any
complete the financial
suarial such
aﬁnumm
the plans
design Financial
will feruad
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mew  collective
wt conskstent nalice
haalth
Artic
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welfare benefits staff
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ARTICLE 20

Woaork
Employess District shall
during tha
by
aamad sick laavo
reasons.
beave
the
tha currant was
aamed
{up
Emp
puaid
b schedul
e immediate
breaks
conchusion
ARTICLE 21
of Facilities
thiz

unch break
£
icassary and
location will
leave
Ly
] issoclalion
ang
' association
the distribution
clause shall
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| use on
| right responsible malerials  the
bullatin 8 Assockation's bulketin shait
approve: official the shal
i relate to
I understood thal no shs on tha boards
memi
| o attacks
| use
npaign '
| campaig
its redating to the collech
bulke subjectta  same
LSe
date will
allowed usa
, n
uea shall
an
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iid
thea usa facilities.
the privileges exlended Are
designaled
and that b Step
I
[ use
! are Lyl Hoperty District
} ! ob Employee's limiled
vandalism,
cov BACESS
prop
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MEEE
activale
GCCUrrence.
st mare often as
ltsms . usa
daductibla
within {60
outlned
[
5250 limitation
attributed WEAT
thiz be considerad as
ARTICLE 22
Education
astablished
op
" in fhe
a once are
ahvisory
may take pla




staff.
Education
Education
Support
president,
axacyutive director,
the Education
the
Committee

than seven

not be discussed  acted

ARTICLE 23
Personnel Flles

District may pre
aapars, books,
the extent that any

covenng Employees

Employee shali  allowed

No Employee's
central nG mone han sile
holidays.
personnel may b
Represantative with the writlan
access 10 the Employee's personnel fil
authonzed Employes. District shall

pertinant to the grievance.
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i

Employee. Employee
reprimand as directed i .
signature may ; Upon |
an Employee shall be provided, rate per page, a reproduction
material, documents, the Employea's |
rest may not be made more than one
|
ome file and a
as s
In the
his on tha
deliverad Lo be
i response o
reprimand Supervisor Appropriate
the Emplovee's responsa must be made within twanty Upon
writhen Employes, Appropriate
twenty will
Whan a
an
reprimands the tl befievas b
!Emplnm'n
designes.  upon investigation
Employea’s the ecome
Em
s the
response accurate and shafl
Parformance Evaluation
with |
District's
ARTICLE 24
District ined HRS




Schoot District 8 Reduction=i
be followed instesd

i
issuas related I
surplus, rasonable advance nolice '
and pos
making 1
|
as !
lmave sn § that |
i |
Employees
one (1) same
position
oCTur District '
are ! |
; |
BxXoess
idantifiec as
District the Asso
considered an
Employee
considerad a
|
will
Employee affected
ralinquish tha position bacoma a
provided Employea eturn
position.
on the Employes’s adjusted hire date.

mined by subtracting tima not spent in
regular active service from the ofiginal dale of hire or from the most recently

adjusted



shall be initiated.
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description
Reassignment ("Qualified”).

are the same
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an autharized,
yacanl gualified,
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at ticla
are Surplus
the Surplus Employae may select an authonzed,
L affactive
vo (2} y same
sch WaS
a SAM which
at kg
a
& cluster “elated
as
are
eclare @ g i
instead Ard
are
H
a bacomas availabla be filled -]
Sunplus comact
eligible Surplus Employees
and offer the vacancy until the positian is filked.
1is offerad with a
an a lateral that
sSAME the
pravioushy
unassigned Surplus Employee declines
Employes will A, resigned
effective date Reassignment.
a thiat
tie £ amie
hefshe that [ateral
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Same |
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staffing,
may be gust and
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Reduction a
Reduction shall
a
micre
ISEE,
VWhen a AL
1
Qualifications are b
/ 8558
Thay do not guarantae that a
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When use
deritified




ARTICLE 25

School District retalns the right as defined  NRS 288.1¢
('RIF7)
Asgociation as 300N as practical
an oppertunity fo

effective data shall detarmined
5 effective

Employt shall hish
twenty {20) 1 Jate of notification

employes as

axvcass of avallable affectec
dentified as

keast District-wide

- Emgloyee's adjusted
& delerminad by sublracting time
regular active service from the original date of hire or from the mos! recanlly

adjusted

dale

the Associati

RIF
will ba

same date

right to a vacancy
same department hefshe was

position SaME

thii:
advertizement for the

eslablish

the
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quakfications position
appropriale
ara
the BAME
i
1an
an
tion same me
Employae more
{same job 1 Employee
will placed in same job family
same the RIF'd
employee
such a {same job family, same
less Distrcl-wide seniority.
tha RIF'd mone a
me
]
Same Sarme
53
15 less

Employee e
position (same job family, lower grade,
the RIF'd Employee will identified be
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Services

Qualkfications

4323
are

held

described  this subsaction

afer (hese

shail b the

by RIF'd Employees will a
fective date  tha RIF reassignment) right to

are identified  be tarminated
whikch the

8 two

eliminated
sECLMeSs 8
lateral

ara bas

that person

location whean an

select

b

grade

than the
redurn



— FEE—— ——— — -

be available

Road, Las Vegas,
same address, (3)

the data

- aRIF
and make a

faciitale
analher
tad
tanies
shall
I
21 s pportslattEDmy Sopa gt




writing
RIF'd Employes,
raprasantative was submitied by
2IF'd Employese or hisher represantative will be deemed
determination 3)
determin; date
detarmnation, Employea

heve a meeting to further discuss the dispt
ar rapresentative shall

same ten {10)
meeting
the same manner receipt
schedule the Days of the dale
an an
extension ill

wxtension reasans therafora

Employee was improp
and an appropriate, sutharized,
Tmediately place the employee in thal vacancy

difference
hafsha was
an
held '
has all
vali
is “spproved” if the
position that will ba fillad
that a filled be based
MEd 500,
datarmines L]
denied and no red
and
shouid .
i should hac
the matier
" alion

be CCED and ESEA.
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ARTICLE 26
Use Vehicles

with the

Public

Agresment,
shall the Employes,
ane-halt {%)

ARTICLE 28
Ganeral Clause

ARTICLE 23
Mo Strikes/\Work Stoppages

Schoal District

ARTICLE 20
Discrimination Clause

tha

State Mewvada

shall
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the resolubbon s

ARTICLE
Work

use

Parlies agree

Dustrict
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all

ARTICLE 32

diernizsal  ju
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employee
and the empioyesa
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are
circumstances.

COmmeance
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Aszocation - ]
| tolted
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|
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a offense  wilnessed e suspending [
Empioye
whal suspanding
suspending authority a alleged
misconduel.  Employee shall be stateme
afforded an opportunity at
the suspending and
CALUSE.
writtan
al writhen
“i"gl School Bgress, postpone an
invastigatory intaniew regarding the the twenty-five-day pariod shall

lofled during  pendency of the postponement. Further, in the
infraction  an infraction that has been

d
that acrima other violation stata federal
affects

Excapt a
complying
Employee Hu

TR - . -l —

natice of intended disciplinary action shall be sent
Employee by cerified mail er shall
late! e (25) after event
Employee or the Association regues
writing, an investigalory
twenty-five-day be tolled duning
a
law anforcement a the
Schoo
8 Sanous i
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the be
Be
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Employaa be
immediate supendsor oF Appropriale
it appropriate.
fhe
lignifes thal the
¥
Reguiar
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representative.

Except in

complying with Seclion 32-5 of this Article

to the priar
nolice shall  served
evidant
affective
writt i thres

il Tumsiances ame

read
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a Status Employsa on leave
a i Employes by

District, into the following

mn:lud that adversely alfects the physical or mental health or safety of a student
limited intact 8 student o

an
which impacis the employea’s
will continue pending resolut the
sppropriate authorities.

rewiewing
© ofiately suspend a Req
Employee fails
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obtaining requisite cedificals
the Employce's

at
indefinite
cor [eave tha
tha notics

the datarmined have
state o
above, that unpaid
pay for the ime the Employee was placed
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led to the
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appeals will begin at Step 2 and be subject to the Arbitraticn
).
Document Removal
Employes's
e disciplinary
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file 2
one
issuance.
dale
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ARTICLE 33
Special Conditlons
Ciothing Allowance
by tha Clark County School
duty an
agreed that
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Service office/chencal
shoa after
a
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w and
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fore seeking
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Bus Driver Guarantes
drivers ana least  (6)
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| utilize a
' day those be changed

assigned day  the District including stat!
| development days. actually assigned

as  Employee, appropriate

provisions of this shall assigning an

| Employee changed from an

assgned
|. Emplayees.
| RIS - N N B

career meet
[ NCLE with based
| standard
|
| e H
a5
shall be based on
arg
} aide ballavaes
i properly
assignment
assigned
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GEMERAL SALES DRIVERS, DELIVERY DRIVERS & HELPERS AND PUBLIC SECTOR
TEAMSTERS LOCAL UNION NO. 14

AFFILIATED WITH THE
INTERMATIOMAL BROTHERMOOD OF TEAMSTERS
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Clark County Schoal
E. Flamingo Rd
NV 89121
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Result Certificate

P

Abention: Varification Dale RR24ra024 D28 PM

Mayela Arellanc

| CCED-Compilance Bulkding Operalicn CBO

2832 E Flamingo Rd Meadical Reviesw Officar
Michelle Alaxander, M.0.
8140 Ward Parkway Suite 300

Collaction Site: MO B4114

Meadlcal Cenler - Brooks BBE-382-2281
W BROOKS AVE
, NORTH LAS VEGAS,

Dale OfTest 02372024 Denar I0:
| 1D Number- Reason for Test:  Randam
DOT-FMCSA
Cuest Diagnostics
Tested:
Laboratory
R g Soesning  Confieminlion Fasu® Screpming Confemaiien
" Negative 80 ' Negakve 300
Cocalng Rhslas Mgyt L= ] I Magalive 100
| Arghatamis®hpsms mpnemine Negatve 300 =0 bagatve 25
Coinaing Negatve 2000 000 Megaive 50O
EBAcatytmorphing Nagatee j[]
Final Negative
REMARES:









Employes-Management Relations {Conference
CCSD-Nedra Joyce Communications Center (Building #5)
E Eucalyptus Ave Annex, Las Vegas, NV 83121



May 6, 2026

Lanas Barmum

EWEQFDIMMTHH Immediats Suspension without Pending Recommandation for
Dism
Dear Mrs. Bamum:

Inform you fhat you are hereby suspended without pay pending the dismissal recommendation, Grounds for
and the specific nies violated are Disticl Regulafion 4343, |, A, wompstence  nadequate work

(9) Possession, use, or being under the influence  Mlicit drugs. belng Be Influence
medically prascribed drugs which may negafvely affect { thifty assigned dulles. Drinking,
cansumption, or being under the Influence of aloohol during Fallure to follow the nules end reguiations of

the District, and (18) Violation of the terms of (e appropriate negolialzd agreements,

On April 2026, your inabilty to be Fit-for-Duty whan you were subjected to 8 Random Drug Test and subsequently tesied
positve  Marfjuana Motabolies (Della-9THCC). This ix a violaion  Disiict Regulaion 4Z30: Fiiness for Duty, Al
Employees; & District Reguiation 4231: Alcohol and Controled Substancas (Drug) Testing; and a direct violafion of Federal
Motor Carrier Safely Administration (FMCSA) regulaions as 8  holder. Subsequenly, &3 & resull of your positive drug
lest, status under the Drug & Alcchol Claaringhouse which provides employers end govemmen! agencles with
Information about COL driver drug and slcohal program viclations mainisined by FMCSA, lists you a3 a ‘prohibited’, Under
mmmmmmmmmwm @8 Bus Driver for e Distric,
you cannot oparade & school bus and are oul of compllanca.

On April 28, 2026, an Investigalory conference wes held. Present ol the conference were your Tamurs Jesison, ESEA
Deslonated Rapreseniative; Raymond Megrete, Oiroctor  Employes-Managamen! Reiafons; and e, Zwlenda Brows,
Direcir  Compliance & Safely, Treepartston Department. During the conferonce, you stated (he mason why you v
resulls were pos” -8 for Deita-9 THC, was due  you using CBD based ‘gummy’ products that you pu= enling
spprovimataly o months ago and have baen using reguiarly for pain. When asked why you did nol sesk madical sdvicr
for pain Wreatment, you stated you are under docior's care of which you have been prescrbed ibuprofin howaver that doss
ot take care of the pain 5o you fockad for ofher ways (io \rear your pain).

Writs you afimmed you hive never smoked berfusma end would never kiowingly take sans Ting thal would put your job s!
rek, v said ulimalely you cannol provide definive proof o documentstion proving ofherwise. Whan ashed if you
wdnretoed and were swere s a COL hoider, you are st pronitlled from smoking, Ingesiing, of consuming any products
el conteln Marfusne, CBO, or Delta-9THCC, you sisled yes Hat you undemsiood. Acdiionzlly, a8 a COL hoider you
atnowledged and undersiood 9 you have been reportsd (o the Clearinghoues s ‘profidiled’, you ar unable io parlem
the lob duties & om0 whies pequired of your mowion



fa
ach

You hava the right 1o respond tatephonica or In wrilng Io s recommendation. f you want to respand telephonically, you

may mest Selaphonioally with Chris Greathause, Diractor Ifl, Employee-Management Relations, on Wednesday, May 20,
2028, ot 9:00 aum Plegse dial TO3-535-0846, enler access coda 2572048, At that tima, Chds Greathouse will conduc! an

administrativa evidantiary hearing o determine § the facts and dreumslances presanted wamrand the recommended
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EE: Barnum
Date: 04-28-2026 @ 1:00 pm EMR-Conference Room
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CED



EE: Lanae Bamum
Date: 04-28-2026 @ 1:00 pm EMR-Confarence Room
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LaNae Barnum (Complainant)

Opposition to Teamsters, Local 14's
Motion to Dismiss



FILEE
June 26, 1036
Ltate of Meavads
EMMBREB

STATE OF NEVADA H0lpm

BEFORE TIE GOVERNMENT EMPLOYEE-MANAGEMENT RELATIONG
BOARD

[Lanac . Barmum,
Complainant,

.

Clark County School District, a political subdivision of the State of Mevada, and
Teamsters Local 14, a Mevada employes onganization,
Respondents.

Case Mo, 2026011

COMPLATNANT'S OFFOSITION TO TEAMSTERS LOCAL 14'8 MOTION TOr
DISMISS

Complainant, Lanac D. Bamum, hereby submiis this Qpposition to Teamsters
Local 14°s Mation to Dismiss. This Opposition is timely filed pursiant to NAC
288.24D{4).

[. INTRODLUCTION

Teamsters Local 145 Motion Lo Dismiss misstates the facts, minimizes s
cbligations, and incorrcetly asserts that the Complaint fails ke slate a claim. The
Complaint alleges that Teamsters Local 14 falied to provide fair representation,
failed to advocate for Complainant, failed-to challenge the District’s actions, failed
to mvestigare, failed (o communicate, and failed to pursue arbitration, These
allepations fafl squarely within the Board*s jurisdiction under NRS 288270 and
lonp-standing EMRI precedent regarding the dury of (air representation.

Far these reasons, the Molion (o Dismiss must be dented.



I[. TEAMSTERS MISCHARACTERIZES ITS ROLE AND RESPONSIBILITIES

Teamsters argues that 1 “attended meetiogs™ and thevefore fulfilled its obligations.
Anendance sione does not constifute representation. The duty of fair representation,
requires mare than physical presence. It reguires meaningfut advocacy,
investigation, communication, and protection of the employee’s rights.

Teamsters did not challenge the District’s process, did not question the drug test,
did nut raise procedural defects, did not address Lhe delayed termination letter, did
not challenge the lack of progressive discipline, did not investigalc the CBD I5500€,
did not request additional documentation, did not advise Complaimant of her nights,
and did not pursue arbiteation. These failures go far beyond mere disagreement
over strategy, they constitute a complete failure to represent.

IN. THE FMRB HAS URISDICTION OVER DUTY OF FAIR
REPRLESLENTATTION CTAIRMS

Teamnsters argues that the Complaint does nut aliepe 2 probibited practice. This is
incorrect. The Complaint alleges that Teamsters failed to fairly represent
Complainant, which is a prohibited practice under MRS 283.270(2). The EMRB
has repeatedly held that unions awe a duty of fair representation to bargaining-unit
members and that violations of that duty fall within the Board's jurisdiction.

The Complaint allepes that Teamsters acted arbitranly, capriciously, and without
regard for Complainant's rights. These allegations arc sufficient to state a claim.

V. TEAMSTERS FAILED TO PROVIDLE FAIR REPRESENTATION

Teamaters” Motion attempts to reduce its role to mers altcndance at mestings.
However, the duty of fair representalion requires mote than showing op. It requires
meaningful participation, advacacy, and protection of the empluyee’s rights
throughout (he disciplinary process.

Teamsters failed to challenge the District’s procedural errors, failed to address the
delayed termination lctter, failed to question the lack of woittem notice, failed to
challenge the District's inconsistent timelines, failed to investigate the CBI issuc,



failed to request sdditional testing or clarification, failed to advise Complainant of
her rights under the CBA and NRS 288, and failed 1o pursue arbitration despite
Complainant's desire to continue the process. These failures deprived Complainant
of a fair opportunity 1o defend herself.

V. TEAMSTERS ARGUMENT THAT [T “HAD NO CONTROL™ OVER THL:
DISTRICT IS5 MISLEADING

Teamsters asserts that i cannot be hetd responsible for the District’s actions, While
it is true that 1the union docs not control the emplover, it is responsible for
advocating on behalf of the employee. Teamsiers had the abilily and obligation te
challenge the District’s actions, raise procedurzl defects, demand proper notice,
request additional information, and pursue arbitration. It did nonc of these tings,

The union’s failure to act contnibuted directly Lo the harm suffered by Complainant.
VI. TEAMSTERS MOTION IGNORES KEY FACTS

‘feamaters” Motion does not address the union’s failure to communicate with
Complainant, faifure to cxplain her rights, failure to chaltenpe the District’s
process, fatlure to investigate the circurnstances of the drup test, failure to guestion
the District’s inconsistent handling of the case, fajlure 1o address the delaved
termination letier, and failure to pursue arbsration.

These omissions are contral to the Complaint and cannot e ipnored.

VI CONCLUSION

The Complaint allepes thal Teamsters Local 14 failed w provide fair
representation, failed to advocate for Complainant, failed to investigate, failed to
communicate, and filed to pursue arbitration, These allegations state 4 valid ¢laim
under NRS 288 270(2). Teamsters' Motion 1o Dismiss relics on mischaracterization
and omission rother than addressing the substance of the Complaint.

For those reasons, Complainant respectfully requests that the Board DENY
Teamsters Local 14%s Motion to Dismiss,



DATED: June 26, 2026

Respectfully submitted,

[ alle

Lanae [r. Bamum
Complainant

P.Cx Box 1072
Overton, MY 8R40



Teamsters, Local 14 (Respondent)

Reply in Support of Motion to Dismiss
Prohibited Practices Complaint
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| FILED I
July 13, 2026

Hraudley O W, Combs, Esq. | EWEE;E'E#E
Mevada State Bar Mo, 16391 sl-n:u -

Creneral Counscl

Intermation:al Brothertood of l'eamsters, Loval 14
$951 W, Sahara Ave. #1000

Las Wepas, WV 81T

Telephone: {702) 384-7H41

,a]’m:r.'w}'_,ri:-r fospirsdent Teamyives, Local 14

Befare the Slowe of Nevada
| Ciovermmicnt Empliveee-Magagemen

Eclations Roand

[Lamials [ BARMLIM, . rASE mCE: M6l

TEAMSTERS LOcal 145 REFLY [N
SUPPORT OF MOTION 10 EHSKIRS
FROHIDITF(} FRACTICES COMPLAINT

Comploinant,
L] 1

CLARK COUINTY BCHOOL THSTRICT,
TEAMSTERE, TOCAL 14

Rcsﬂmd:nm.

TEAMSTERS, [LOCAL 14 {Union,” “Respondent” “Local ™ or “Local 147] LANATE 12,
Files this Reply in Support of s Motion to Dismiss BARNUM's {*Complamant™) Complant as
shere is ne probable cause tor consideration. This Reply is bascd upon papers and pleadings on

file herein. the atipched Memorandom of Points and Authorities. and any aral argument permitted.

. INTRODUCTION

hs. Bammm assens one cavse of aclion against Teamsters, Local 14, violation of the Doy
of Tair Represestaton. Complabm at $23. Ms. Damum’s Complaint, as il celaies by Local 14,

1515 on multiple defcetive allegations: (o) That Local 14 “{arled 1he investigate the allegations ™

TEAMSTUHS” LU AL 1875 BEFLY 124 SUPPORT OF MO T0N TOY DISMISS
i
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L2

11

L4

15

16

17

18

19

20

21

22

23

25

2a

(k) that Local L4 was “failing to challenpe CCSDYs procedural violations''; (¢ that Local 14 was
“failing to enforee progressive discipling™ (d) that Local 14 was “failing 10 communicate mawerkal

information™: and {e) that Local 14 was ©Hailing w0 advocate oo Complainant’s behalt. fif at 235

In cach of these instances. there is ample evidenee 1o the contrany. Further, at o poin
docs Ms. Barnum provide case law in her oppasition to demonstrate how any of 1hese actions |
aamstilute o vialabon of the Dudy of Fair Representation, which require that Complaitant show
that the ['mom aeteed arbitrary, in bad Bith. or with discrinunation. Ashfev Dedouzea v Clark
Cramty Eefncation ssociation and Ulark Commty Sefroed fhsirive, Case No. 2024-035, lem Mo,
ot P20 (EMBE, Jamesey 28, 2025) (enting Weiner «, Heatly, 121 Mew, 243, 249, 116 F3d
829, 811 (2005)). Becawse the Complamt does not set famh tacts which showied that the Union

actenl acbitrary, in had Guth, or with discomination, the Board should dismiss 1he niatter wnder

MAC 288373 as there 15 o probable cumse.

M. MEMOHANDUM OF POIMN TS AND AUTHORITIES

A Leeal Standards

To praperly allege a beeach of the duty of Bair representation, the standard is whether the

emplovee organization has acted s 4 mianmer that is arbivrary, discrdminatery, or o bad i,
Ahler Deonze v Clark Cowerne Edbveeetion Associarion wed Clark Cowney Scfund Diviricr, Case ,I
Mo, 20244035, Tera Mo, 906A, p. 2. (RMRB, January 28, 2023 ) (citing Fedmer v Beotne, 121 Mew,
243, 249, 16 1P3d 529 B32 {2005)). The Board may disniss 4 case when the Corepluaint “ails
o allepe clements pecessary to the Complainants prima (acie case.” Leon Sreenberg vo Cfurk
Comrne. Tase Moo ALAMS?9S Dem 377C, P 6 (EMEB, July 21, 2003). An employes
organization’s actions ace arbirary only if the emplovee organization’s conduct cat be Faiely
charaelonwed as so e outzide o “wide range ot reasonableness at it is wholly tieeational” or
“arbatrary, ™ R foitng Brian Reizinger v Lag FegorCloek Cowane Libeaey Ligerier. Caze Mo,

TEAMSTERS™ LOCAL 1475 ERPLY TN SUPPORT OF RAOTICR T DISKISS
2
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12
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15

14

17

18

1%

A1.045977, Mem Mo, 7280 at 11 {EMRR, Jan. 30, 20120 To prove discriminatory conduct
relating to o hreach of the duty of fair representaiicn. the Complainat must produce substantial
evidenee that the discrimination was intemional. severs, apd wnrclated to legitimale employes
arganivation objeetives. & (giting Brbee & Ghaged! v White Pine oty Seh Bise, Case No.
AL-045977 Hem No. 7238 ap 7 {EMBR. Feb. %, 20115

“In prder o show 'had taith,” @ complainant must present substantial evidenee of aed,

deccitiyl action ar dishoncst conduct.™ & [bternal citations enaited .}
1% legal Argucnent

Iy this case, Ma. Bamum s Complaint does not speeify whether shie belicves Local 14
was acting in an arbiirary matter, a diseriminaters mater, on in bad fash, but lumps ali diree
wrgether. Complaiet ol 723, Instead, Ms, Bumun’s Complaint Bsts varicus allegatisns. switho
sufficient evidence. such as the Tailuree o investigate. challenpe CUSIY s provedural violanans,
enlioree progressive discipline. comrrunicate material inlormation. advacate on Flaintil™s
ehall, refuse 1o pursag arbitration withaut a rational basis. misrepresent the sizms of
Complaitiant’s teominatien, and abandsniag Complainant to navigate HR alone.

In Complainant’s (pposition 1o the Motion 1o Dismiss, she does not state which agtions
she Delieved 10 have been arhitrary. which aclions she believes o have been in bad faith. aor
which sclioms &he belicves 1 have been discriminatory. Nor does Complainant provide case law
dermonzrating how any of the above listed actions fall uder the eatepones of arbitrariness,
discrimination, or bad taith. Instcad, she cealleges her Complaim, without tying any of Lhe
alleped actions 1o arhitrariness, discrimination, ot had faith. Morcover, Complaioant does nod
pravide evidence 10 bolster her [actual allegations, of which each was addecased In Local 147x

Wlonivn ta Dismiss.

TEAMSTLES | £0'al. 15'S BREPLY 1N SLIFPCIRT GF MOTION T DISMESS
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L. Complainant’s Facts Do Mol Give Rise wo Probable Cagse for Vielaticns
at the Doy ot Fair Reprasemation
In Complainant’s Opposition, she suares thal “Teamsors argoes that the Cemplaint does
ot allege 4 prahibited practice. This is incotrect.” Crpesifon. af Pape 2. Cenainly, 0 13
wnderstood thal Complainant wses the words “Probhibied practice” sod “Duty of Faic
Represemation” in her Complaint. However, rone of the facts alleged in bs, Bamum's
Complaint demonsteaie aclions which were arbitrary, discrmunateny, ar in bad Tinth, As staned
ton the Motian, i there are a Jack of sufficiont facts to give vise toa justiciable contrewversy,
there is alsa a lack of proboble cawse,” Adoeanis Valerrin v ek Co Pablic Works, Crave Mo
AT-0460 0, frem # 702 (EMRRE, fuly 12077
Imstead, the facls show 1hail Lhe Locad limely lled 2 prievance, represcnted Ms. Barnum
at her disciplinary conferenee (See Metion Exhibil O ot Dizciplivary Conference oles), senl 2
detmled regquest for imformatian (Nee Motion Exhibit B at Responge 1o Regaest for Informatoon),
and even atier lermination requested seitdement with 1he Tharet. See Monon Exbibit 12 That
Mx. Barmum staces than the Teamsters acted “arbitrarily. capricionsly, and without regand tor
Complainaint's rightz” does not retroactively take her tactoal allegations snd tum them inle
properly pleaded allegarions which dernoassteane the clewents of 2 violation af the Duty of Fair
Representation,

3. The Local Provided Fair Representation

TEAMSTERS LOCAL (475 BEFLY IN SUPTORT G WMEFITO 700 [305%0 [ 525
4
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M. Banmum s rephy states ot the Teamsters did not provide fair representation an<d thl
“The duty of [ir represeniation requires more than shovwiag up. I reguires meaningful
paTitcipation, advocacy and protection of the cmplovee’s rights throoghow the digciplinary
process’ ha Bamum does not provide casc law whish sets forth any of these claims,

Severbeless, Local 14 stronply denies soch an accusation. As stated, the Local tunely
filed the pricvance. requesiel information related to Ms, Bamum's drag test, participated in the
disciplinary process ot each step, enaured that the District was following progressive discipline.
and sven wsked the District aboul senling he matter oven when it koew advancing the matier te
arbiteationn would result in o foss. [n cach step, Local 14 was acting within the “wide range of
reasonablencss” available to & Union when processing a disciphnary matler. Srecn feidziger v,
Lers Vesges-Claek Connty Library Hisrict, Case Wo. AL-045977, e No. 728C a1 11 (EMRR,
lan. 30 20024

3. Tawcal 14 15 Mot “Misleading™ When it Says il Cannot Conteel the Distrect

Mhds. Barnum's Qpposition states that Local 13 had the ability and obliganen 1o
chirllenge the District™s actions, raise procedural defects, demand proper notice, request
additional informaticn, and pursue arbitration.” See Qpposition at Page 3. 35 Barnom does not
note which of the District’s actioes needed 1o be challenped, or how they were in viclation of
the Contract ar Nevada kaw. Ms. Barnum does not state what “procedura] detecrs”™ Local 14
needed W biave raised, Ms, Barmum does nol stale what notice she filed to receive, what
additicnal information should kave been requested. oc why the Local had an obhgation o ke 2

non-mertorious case ter arbiiration when the casc law uader Face v Sjpes clearly demonsteates

than an individeal employee has ne abselute right o have e gricvance taken 1w arkitration.

TEAMSTERS LOCAL (475 REPLY IN SUPFORT OF MOUTION T D 5MI55
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4, The Local [Md Mot [enone *Kev Fagts” in IUs Maolion

AWis. Ramum additconally sietes that the Botion “does not address the vanoen’s Bilare to
cormenunicate with Cotnplaimant, Bilure to explain bher rights, filuec 1o challenge the Distret's
process, ilure 1o imvestigale the cirewmestangss of the drug west, Solune o guestion the Disiricr’ s
inconsisient handbing of the case, failuee to addreess the delayed temmination letter, and Rilare 1o
puriie arhitration.”

Witheut repeating the substanee of the Motion nseli. i1 gocs withewt saying that this s
(alse, The Molion addresses the Tlnion's numerows communications with Blaodidl. Plaimift
does not cpecify what the “eircumeances of the drup test’” are, or how they negate her clear
prsitive result which she does not deay. Plaintiff further docs not speeity how the Thsinct's
handbing of the maler was incimsistent, shoaw how o delaved ierminatien leter troan the Distroct
prowides thal there was a viclation of the Doty of Fair Bepresentation, or demonstraie how <he
has a right to individually demand arhiteation under Faca v Sipes.

m. CONCLLUSIHM

bs. Bamum's Complainl does not plead 2 ser ol facis demonsating union conduct
autside a “wide range of reasaonableness that it is wholly “iceational’ or “arbiteary.™ A& {citing
Rrizn fledzinger vo fay Fesoe-Olark Corty Libeary fhtrien, Case oo AT-045%77, liem Mo,
TZRC al 11 (EMRE, Tan. 30, 2012} {citing Morguez v Sereer Aciors Gwild Jae . 323 U5 33,45
(19981, W Bamum does not derncnsteate that the wion acted with dizcrimination. Let alone
diserienination thal i3 “intentional, severe. and wnrclated to legitimate employes crganizalion
objectives. fol. Cittreg Svbewr & Gingell v White Fine County Scd Bist, Case WNoo AL-TW59T2,
e Mo, 7240 ot p.7 (EMRE, Feb, % 20013 Ms. Barnum's set of facts do not show “substantial
evidence of fraud, deceitful action or dishonest conduct”™ to show thal there was any clement of

TEAMSTERS™ [OCZAL 14™ REPLY N SUPPORTTOF ROTICEN TO DISMISS
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bad faith in she Local’s handling of the pricvance. Svbes & Simgelf v Waite Pime Conale Sohi,
Phise , Case Moo A1-043972, Iers Noo 7248 ot p 7 {EMUB, Feh, 9, 20115
Instead. 1he facts show that the Lnion acted reasonably and in its representation of hs.

Bamum. Therefore, thers is no prohable cause, and the matler shoeuld be dismissed under MAC

28375,

Respectiully suhmicted,

a Brodley O 3F, Combs

ERADLEY C.W. COMBS. ESQ.
M% RAR MO, 163491

Cicneral Canngel

Teammsters, Local 14

BRGS0 W Sahara Ave

Las Vagas. NV $9117-3R9%

T TOr3E4-TR4L

f-- Meopshs@omam steri 14 con
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CERTIFICATE OF SERVICE

T hereby certify Ui on July 13, [ have mailed, as required by NAC 288 R, aomue
aml comrect copy of TEAMSTERS LOCAL 1478 MOTION T DHEMISS as addreseed below. |
also have filed the docoment with the Nevada Oovemment Empleyee-Management Eclations

Board via its email address a1 erarbiabusiness nv. gow:

s, Lanac Bamum
0 Box 6R7
Lagandale. NV 9021

Clatk County School Dhstrict

5100 W. Szhars Avenus
Las Yepas, Nevala 89146

A Braediey O W Camby, fvg.

TEAMSTERS L AL 145 BREFLY IW SLTPPORT OF MOTION T [0 M I15%
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